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Proper enlistment and screening and job placement are prerequisites for efficiencies in training, retention of skilled personnel, and mission performance. Any deficiencies in the selection and classification system lead to increased training times and cost, dissatisfied personnel with concomitant decreases in morale, productivity, and retention, and critical shortages of skills caused by failure to achieve optimal assignment of available manpower into the various occupations.
-A Department of Defense report to Congress (DoD, 1981a, p. 5) Marine Corps recruiting has always been a daunting task, but four new potential recruiting pitfalls are now threatening the fabric of the Corps. First, the Marine Corps is currently accepting the most uneducated recruits of all the service branches in order to meet recently increased enlistment goals.
Second, potential recruits show less interest in joining the military now than any other time in recent history. Another potential shortfall is the undereducated minority groups that are continuously targeted to meet recruiters' quotas. Finally, the Marine Corps has had to lower not only its educational standards, but its moral standards as well. In order to meet the technological demands of today's battlefield while maintaining its principles, the Marine Corps needs to reevaluate its recruiting standards.
History of Screening
The Army leadership realized the importance of aptitude and 
Meeting the Minimums
The first three categories of the AFQT shown in figure 1 are typically viewed as high quality scores and have no limitations for eligibility. While category V, those scoring less than ten, typically read at the 5 th to 7 th grade levels and are excluded from military service.
Kirby, Enlisted Personnel Management
The National Defense Authorization Act of 1981 limits the proportion of Category IV recruits to twenty percent. 4 It also mandates that those individuals without a high school diploma score a minimum of thirty one on the AFQT which is equivalent to at least category IIIB. 5 Currently, a high school diploma is desirable, but not required for service entry. However category IV recruits must be high school diploma graduates. Moreover, every service places an additional minimum AFQT for enlistment consideration. The Army's minimum is thirty one, the Marine's is thirty two, the Navy standard is thirty five, and the Air Force and Coast Guard are thirty six. As with Hispanics, only seventy five percent of African
Americans had a high school diploma. These staggering numbers have not changed much from the previous decade and the undereducated minority groups continue to be targeted according to several ACLU reports. 15 Recruiting from minority groups to better represent the population is not a bad notion. Targeting the uneducated, regardless of race, is where the problems arise.
Maintaining Our Moral Standards
Not only are we loosening our academic standards for recruits, we are lowering our moral standards as well. The 
Counterargument
Not everyone in the United States is concerned with the quality of our recruits. James Jay Carafano of the Washington, D.C. Heritage Foundation claims, "The enlistment of lowerscoring and less-educated people is not a cause for worry." He believes people make too much of the argument that more educated and higher scoring recruits make better soldiers. In some situations, he claims, there is nothing better than having sheer numbers on the ground regardless of their education levels.
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As the recent quality of recruit has been slipping, there is hope in the very near future to turn this trend around.
History reveals that during times of economic hardship, many individuals who would not have considered the military as an occupation in better times are walking through recruiters' doors ready to enlist. With a larger pool of potential recruits, the military services will enjoy higher quality recruits, if only for a short period of time until the economy rebounds.
Calculating the effect of the current financial crisis on recruitment is premature according to some military recruiters;
however, just as before, they expect the weak economy to help 
Conclusion
Combat power is no longer measured by how many men are dressed in uniforms on the field of battle. The Marine Corps' edge comes from its superior technological war machines and those highly skilled and trained minds driving them. As technology continues to advance, the Corps' fighting men and women must advance with it. Instead of lowering the recruiting criteria, the Corps should reevaluate the standards to ensure the most capable and qualified individuals this country has to offer are the ones being enlisted. 19 Dreazen, "Marine Corps Speeds Ahead on Growth."
